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WBA
Workplace based assessments (WBAs) are formative, with the registrar’s learning and professional development being
guided by timely and effective feedback by different college approved assessors, including their supervisor. A variety of
WBA tools will be implemented, including:

Mini-Clinical Evaluation Exercises (mini-CEX),
Case-based Discussion (CbD), and
Direct observation of procedural skills (DOPS).

WBA Requirements

Registrars who commenced the training programme before 2025 will not be required to complete WBAs.

From 2025 registrars joining the RNZCUC training programme will be required to complete a minimum number of WBAs
at each stage of training. There will also be requirements for the topics and complexity of the cases. Registrars can and
are encouraged to complete more than the minimum number, as opportunities for additional learning and feedback. It
may also be necessary to complete additional cases to fulfil the topic and complexity requirements. Additional Mini-
CEXs completed in one stage (over and above the minimum requirement) will not be credited towards the requirements
in a subsequent stage.
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This table is available as a downloadable pdf.

More details - see

Mini-Clinical Evaluation Exercises (mini-CEX)
Direct observation of procedural skills (DOPS)
Case-based Discussion (CbD) (placeholder text only until the number, complexity, and topics are decided).

https://drive.google.com/file/d/1r5sY5eMg2yfPVAe5H4yDT9ZU5Rq2pjfW/view?usp=sharing
https://rnzcuc.org.nz/fellows/completing-wba/mini-cex/
https://rnzcuc.org.nz/fellows/completing-wba/dops/
https://rnzcuc.org.nz/fellows/completing-wba/cbd/

